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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

THI RUTHANGAL NADAR COLLEGE

Name of the head of the Institution

DR S. MJRUGESAN

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04425940393
Mobile no. 9841011210

Registered Email

tnc_98@ahoo. com

Alternate Email

tnci gac2017@mei | . com

Address VEDHANDA MURUGAPPA STREET, SELAVAYAL
City/Town CHENNAI

State/UT Tam | Nadu

Pincode 600051

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

DR K. C LALI THAMBI KA & PROF. S. ASAI THAMBI

Phone no/Alternate Phone no.

04425941717

Mobile no.

9941191990

Registered Email

tnc_98@ahoo. com

Alternate Email

tnci gac2017@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://thiruthangal nadarcol | ege. org

[ wp- cont ent / upl oads/ 2021/ 04/ AQAR- 2018- 2
019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://thiruthangal nadarcol | ege. org/ wp
-cont ent / upl oads/ 2021/ 04/ Col | ege-

Dai ry-2019-2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B 2.61 2015 14- Sep- 2015 13- Sep- 2020
6. Date of Establishment of IQAC 15- Aug- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Inter Collegiate Cultural

28- Feb- 2020

1200



https://thiruthangalnadarcollege.org/wp-content/uploads/2021/04/AQAR-2018-2019.pdf
https://thiruthangalnadarcollege.org/wp-content/uploads/2021/04/AQAR-2018-2019.pdf
https://thiruthangalnadarcollege.org/wp-content/uploads/2021/04/AQAR-2018-2019.pdf
https://thiruthangalnadarcollege.org/wp-content/uploads/2021/04/College-Dairy-2019-2020.pdf
https://thiruthangalnadarcollege.org/wp-content/uploads/2021/04/College-Dairy-2019-2020.pdf
https://thiruthangalnadarcollege.org/wp-content/uploads/2021/04/College-Dairy-2019-2020.pdf

- KTI 1
I nt ernati onal Conference 22- Feb- 2020 54
1
Nati onal Level Techni cal 05- Feb- 2020 245
Synposi um 1
Pl acenment Brochure 30- Sep- 2019 600
Rel ease 1
FDP- NAAC THE NEW FORNAT: 14- Sep- 2019 136
A PARADI GM SHI FT 1
Nati onal Level Symposium 30- Aug- 2019 378
1
Wor kshop on Dat a 02- Aug- 2019 946
Anal ytics on Python 1
Orientation Programe for 01-Jul -2019 1193
Freshers & Parents 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. TQAC initiative to organize training sessions for teachers to enpower themto
of fer courses through the Google Meet and Googl e Cl assroom



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9322_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9322_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9322_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9322_Minutes.pdf

2. 1QAC inventiveness was to nmake sure that appointment of well qualified faculty
and then to obtain their qualification approval fromthe University of Mdras.

3. | QAC has encouraged faculty nmenbers and Students to participate in various
Conferences and Semi nars, Cultural Activities, Extracurricular Activities and
al so Publish Research articles in UGC journals, HIndex & Scopus

4. 1 QAC cell has continuously nonitored the progress of the students In
Enpl oyabi lity through placenent cell to inprove Self Confidence in them by
bringi ng out Awareness about the conpetitive environment

5. ITQAC initiated to conduct the Academi c and Adnministrative Audit as part of
qual ity enhancenent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Awar eness generation regarding revised |A Special Lecture on the topic was
NAAC Assessnent and Accreditation organi sed and all the faculty nenbers
were sensitized regarding the revised
NAAC Assessment and Accreditation
process

To conduct Inventory Audit of various The Inventory Audit of all the

domai ns departnents, Library, Conputer

| aboratories , Physics, Chemstry,

Pl ant Bi ol ogy and Pl ant Bi o- Technol ogy
I nstrunentation Centers, etc. where
carried out during March — April 2019.

| SO Re-Certification Successful ly Conpl et ed
Admi ni strative and Acadeni c Audit Successful ly Conpl et ed
I nsisting Faculty Menmbers to The Nunber of Publications in UGC

participate and present research papers |Approved Journals, Books and Book
in International Conferences/ Sem nars/ |Chapters has increased gradually;

Synposi a and Enhance the Quality of Participation and Presentation of
Publ i cations in UGC Approved Journal s/ [Research Papers in International/
SCOPUS/ Web of Science/ Science Nati onal Sem nars/ Conferences/
Citation |Index Expanded Synposi a/ Wor kshop

Ext ensi on of Adm nistrative bl ock The construction covering 15000 Sq feet

conpl eted to acconmodate 14 cl ass roons
& a staff room 5000 Sq feet
constructi on underway

Regul ar neetings of all committees The neetings took place at stipul ated
time and the action plans revi ened

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9322_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9322_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2021

Date of Submission 28- Mar - 2021
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Coll ege ensures the integrity of IT
resources nmade available to the
academ ¢ and adm nistrative

requi rements The Institutional officia
website provides detailed information
to all the stakehol ders. The
institution uses EASY.5.0 and TALLY

PRI ME GOLD software. Qur software
platform is cloud based, nodul ar,

scal abl e robust. Online registration by
students during adm ssions has hel ped
us to create an accessi bl e student

dat abase. Particulars of students who
apply to various progranmmes every year
are entered into database using custom
built software. The software al so
provides features |ike consolidation of
adm ssion particul ars programew se,
datewi se, comunity w se and produces
required reports. End of the day
reports like total nunmber of sanctioned
seats for each programme, nunber
students admtted conmunity wi se

vacant seats community wi se and total
nunber of vacant seats can be
generated. This is used to further
admt students based on comunity,

mar ks and ot her such factors. Finally,
an overall report for the nunber of
students adnmitted in UG PG programes
are consolidated and this is given to
the adm ssion comittee. A copy is also
submitted to the 1QAC office. This
software hel ps us with various reports
for decision making. Financial Data of
Transactions are naintained using Tally
ERP software. The everyday attendance




of teaching and nonteaching staff
menbers are recorded through Bio netric
in the information system which al so
hel ps in payroll of all enployee of the
institution. The 1QAC cell franmed a
procedure to maintain the class
timetable, course plan, |aboratory

pl an, notes of |esson maintained by

i ndi vi dual faculty, evaluation
procedures, ClIA nark statement, action
pl an of the departnent,
responsibilities shared by faculty, and
academic matters of all the
departnents. All inportant
notifications to all stakehol ders of
the college are notified through SMS
Installation of digital notice board in
the Coll ege Main Bl ock. Exanination
conm ttee takes care of the exam
activities in the formof appointnent
of exam ners, collection of the
guestion papers, marking absenteei sm
usi ng university Weblink, sending
answer scripts to the University of
Madras in tine. The Library is fully
automated and digitalized using Easy
LI B. The students are provided with
English | anguage | ab using S. Net

Cl ass8.1 software.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Curriculum planning of the institution is done by the University of Mdras
as we are affiliated college. The College follows the choice based credit
system suggested by the affiliating university. Based on this the college

prepares the college cal endar foll owi ng the guidance given by the correspondi ng

University. The Coll ege enhances the curriculum by giving additional inputs

t hrough val ue added courses. The Col |l ege franmes various committees to enhance

and focus towards the Curriculum Pl anning and delivery. Before the Comrencenent
of the academic year a conmittee will prepare the Academ ¢ Cal endar which

outlines the activities and tinmeline for conpletion of the acadeni c and non-
academ c work. Based on the cal endar the departnents will plan their activities
for each and every senester. Each departnment head will conduct a neeting with

their departnent faculties regarding the subject allocation, preparation of
class tine table and workl oad. The respective subject teachers will also be in-
charge of naintaining the work done register, |esson plan and teachi ng notes.

Al these records will be verified by the respective departnent heads on weekly

basis. A naster tine table is prepared and the sane will be subnitted to the
Principal. Apart fromthe regul ar classes Sem nars, Wrkshops, Industria
Visits, Field trips, Educational Tours and Conferences are conducted by each
departnent to enrich and expand their knowl edge in various angle. The faculties
will ensure the usage of ICT tools such as Google C assroom E- Content




Lectures, Power Point presentations to enhance betternent in teaching and the
same will be maintained in the departnment. The College will also encourage the
students to take-up online courses |ike SWAYAM NPTEL, TATTI, and My ASSESSMENT

The Library provi des adequate books and journals relevant to different
programes. Library footfall is recorded and maintained. The students can al so
access the departnment library for the reference. The Thirut hangal Nadar Col |l ege

Know edge Resource Centre (TNCKRC) posts the e-content prepared by the faculty

to benefit the students. The canpus is W-Fi enabled and the resources are
centralized through the website for i medi ate access. Every year the coll ege
upgrades its infrastructure based on the curricular requisites. Academc
Performance Assessnent is done periodically through CIE conprising of class
test, assignnent, md senester and nodel exam nations. Further students who
require support will be given additional guidance. The Conduct of University
Practical Exam nation, Project Viva, Field Wrk Viva the external exam ner are
invited to evaluate the performance of the students. The student’s marks are
recorded in the register. The college will also focus on giving additiona
inputs related to the student’s career by providing soft skill training both
out - bound and i n-bound and ot her personality enrichment class. In order to have
a fair and perfect delivery of curriculumthe college follows a schematic
feedback system The data gathered through various stake holders will be
reviewed carefully and acted upon. The 1 QAC and 1SO will conduct internal and
external audit of all the departnents and outconmes will be revi ewed
meticul ously. Based on this the college will focus towards the future
prospects.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Skil 'l - 06/ 01/ 2020 5 Enpl oyabi | Create
Devel opnent ity Pastry Art
Trai ni ng
Programme on
Bakery
Product s
Ski || - 27/ 01/ 2020 5 Enpl oyabi | Sel f
Devel opnent ity Enmpower nent
Trai ni ng

Programme on
Beauti ci an

Cour se
Good - 07/ 01/ 2020 5 Enpl oyabi |
Gover nance ity Sust ai nabl e
and Effectve use of
Participatio nat ur al
n resour ces
and the
protection
of the

envi r onnment

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

TAM L

01/ 07/ 2019




BA

CRI M NOLOGY & PCLI CE
ADM NI STRATI ON

01/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BCom Gener al 06/ 06/ 2019

BCom Accounting & Finance 06/ 06/ 2019

BCom Bank Managenent 06/ 06/ 2019

BCom Conput er Applications 06/ 06/ 2019

BCom Corporate Secretaryship 06/ 06/ 2019

BBA Busi ness Adni ni stration 06/ 06/ 2019

BCA Conput er Applications 06/ 06/ 2019

BSc Conput er Sci ence 06/ 06/ 2019

BSc Sof tware Applications 06/ 06/ 2019

BSc Physi cs 06/ 06/ 2019

BSc Cheni stry 06/ 06/ 2019

BSc Pl ant Bi ol ogy & Pl ant 06/ 06/ 2019

Bi ot echnol ogy

BSc MVat hemat i cs 06/ 06/ 2019

BA English Literature 06/ 06/ 2019

BA Tam | Literature 01/ 07/ 2019

BA Crim nology & Police 01/ 07/ 2019

Admi ni stration
BSW Soci al Work 06/ 06/ 2019
BCom I nformati on System 06/ 06/ 2019
Managenent

MCom Gener al 06/ 06/ 2019

VBC Comput er Sci ence 06/ 06/ 2019

VBC Conput er Science & 06/ 06/ 2019

Technol ogy
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 120 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

to day life

Resunme Witing and 29/ 07/ 2019 162
Model | nterview
Ti me Managenent in day 16/ 08/ 2019 205



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9322_Program_introduced_1618486318.xlsx

Group Di scussion 21/ 08/ 2019 190
Positive Attitude in 27/ 08/ 2019 220
Fai l ure
Various sectors and the 30/ 08/ 2019 180
Job nature for the
G- aduat es
How to get success in 05/ 09/ 2019 190
I nt ervi ew
I nterpersonal Skills 01/ 08/ 2019 156
Eti quettes and Deci sion 09/ 09/ 2019 205
Maki ng
Cust oner Service and 13/ 09/ 2019 195
Ef f ecti ve Comruni cati on
How to accept and l|earn 18/ 09/ 2019 210
fromCriticism

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BSW SOCI AL WORK 28

VBc COVMPUTER SCI ENCE & 30
TECHNOLOGY

MCom CGENERAL 18

VBc COMPUTER SCI ENCE 20

BCom CORPORATE SECRETARYSHI P 134

BCom | NFORVATI ON SYSTEM 61
MANAGEMENT

BBA BUSI NESS ADM NI STRATI ON 60
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution gathers a systematic, infallible and goal -driven feedback
Mechani sm Feedbacks are collected fromthe Students, Teachers, A umi,

Enpl oyers and Parents at the end of the acadenic year. The feedback forns are
col l ected through online and offline nodes and anal yzed by | QAC. The feedback
is taken fromthe Students based on the Course content course outcones that are



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9322_Value_added_courses_1618486369.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9322_Projects_undertaken_1618486387.xlsx

derived in accordance with outcome-based educati on system The feedback is
taken fromthe Teachers based on the Inclusion of advance topics, Ability to
support higher |earning, Availability of teaching resources and reference
books. The feedback is taken fromthe Al umi based on the Rel evance of content
of courses in their job , Career orientation in the syllabus. Based on the
anal ysis of feedback, actions are taken by the Managenent, Principal, Vice-
Princi pals and Departnent Heads. All departnments conduct parent-teacher neet
and information about attendance, discipline and acadeni c performnce of
students are shared with them Renedial nmeasures were taken for the slow

| earners based on the feedback of Al ummi. The Departnent of Conputer Science,
Sof tware Applications, Information System Managenent and second shift BCA are
accommodat ed together with a fully furnished Staff roomin the Main block with
System and Printer together for each Departnent as per the suggestions of the
teachers. The Departnent of Bank Managenent, Accounting Finance, Tam | and
English are acconmopdated together with a fully furnished Staff roomin the
Conmrer ce bl ock. The Col | ege organi zes TNPSC and Bank Exam coachi ng cl asses for
the Final Year Students as per the suggestion of Alummi. The Managenent

organi zed Medi cal Canp for the benefit of Students and teachers as per the
request fromteachers and students. The canpus is made into a G een Environnent
by planting nore nunmber of plants and trees by the nmanagenent as per the
request of teachers. The Departnment of Library and Information Sciences
suggest ed changes to be incorporated in upgrading the program by attending
extra courses through NPTEL. The overall infrastructure is appreciated by the
Parents. Requests are given by the parent to conduct nore canpus drives and to
i ntroduce diploma/certificate courses. The Soft Skill classes are conducted for
all three years for the benefit of Students. Suggestions nmade fromthe feedback
conprise, recomendations to the Board of Studies for changes in the syllabus
of the university and the suggestions nade to managenent on procurenent of
facilities and equi pments. The whol e objective of this policy is effective

i npl enentation of Curriculumfor better |earning and continuous inprovenent of
the processes and practices.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA Busi ness 70 82 70

Adm ni stration

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3443 81 112 NIl 24

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9322_Demand_ratio_1618545127.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
135 135 986 19 9 16

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Thiruthangal Nadar College ensures better relationship with students in the aspects of academic as well as
personally. To inculcate this cordial relationship a mentor - mentee system is followed. The mentor will have a
close observation with the mentees. The main role of the mentor is to enhance inter personal skills of their
mentees and paves the right path in designing their career goal. The mentor will have a complete database of
the mentees which helps them to have a keen contact with them. The mentor plays a vital role in moulding their
mentees thereby creating a good rapport between the student and their department faculties. The department
will also give feedback about the mentee with the respective mentor. The mentor meets their mentees biweekly
as scheduled and also at times of need to get the necessary guidance, advice from their mentors. The mentors
also encourages the mentees to involve in various club activities to be carried out inside the campus like NSS,
NCC, Cultural, RRC etc, to bring out their social responsibility which helps them to adhere self-discipline
personally and professionally. In case of any personal issues the mentor will refer the mentee to the Student
Counsellor to seek a proper solution. Most of the students studying in our college are from least financially
supported families hence the mentors also take the responsibility in checking whether the eligible student gets
the scholarship provided by the government and also motivates their mentees to receive the scholarship
provided by our management too. The mentor concentrates on the strength and weakness of their mentees and
renders special guidance accordingly to achieve their career oriented goals, higher education etc. Thereby the
mentor mentee relationship paves a good path for the college to enhance better moulding of the TNC dependent.

Number of students enrolled in the
institution

3524

Number of fulltime teachers Mentor : Mentee Ratio

136 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
136 136 31 31 37

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. M Suj at ha Assi st ant The I nfluence O
Pr of essor Ent repreneuri al
Attributes On
Leadership And
Deci si on Maki ng
styles O Wnen
Entrepreneur - Best
Thesi s Awar d.
2019 M . S. Shankar Assi st ant Nati onal Level
Pr of essor Teacher | nnovation
Awar d- Zii ei



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9322_ict_tools_1618548012.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9322_e_resource_1618548474.xlsx

2020

Dr. A Arbeth Raj a

Associ at e
Pr of essor

Hon. Edi t ori al
Member - Editor
Revi ewer ,

Pr of essi onal Coor ed
i nat or, Prof essi onal
Consul t ant
Consul ting Editor,
Educat i onal
Consul t ant
Associ ate Editor,
Educat i onal
Coordi nator - Jetr,
Jetns, Kual a
Lunpur, Mal aysi a

2020

Dr. A Anrbet h Raj a

Associ at e
Pr of essor

| nt er nati onal
Conference On
Mul tidisciplinary
Research And
I nnovation - A
Keynot e Speaker
Organi sed By Esn

Publ i cati on

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc TAM 6t h Seni 25/ 09/ 2020 14/ 10/ 2020
Third Year

BSc TAT 6th Sem 25/ 09/ 2020 14/ 10/ 2020
Third Year

BSc SAR 6th Sem 25/ 09/ 2020 14/ 10/ 2020
Third Year

BSc SAU 6th Sem 25/ 09/ 2020 14/ 10/ 2020
Third Year

BSc SAE 6th Sem 25/ 09/ 2020 14/ 10/ 2020
Third Year

BCA SAZ 6t h Seni 25/ 09/ 2020 14/ 10/ 2020
Third Year

BBA VAM 6th Senl 25/ 09/ 2020 14/ 10/ 2020
Third Year

BCom PW 6th Sem 25/ 09/ 2020 14/ 10/ 2020
Third Year

BCom PG 6t h Seni 25/ 09/ 2020 14/ 10/ 2020
Third Year

BCom Pz 6th Sem 25/ 09/ 2020 14/ 10/ 2020
Third Year

View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9322_Honours_recieved_1618550773.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9322_Evaluation_1618556550.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has devel oped different strategies in the evaluation and
assessnent process to ensure quality in the CIE system The departnents nodul e
the | earning outconmes as per Bloom s Taxonony to instill cognitive skills in
the students to bring the best out of them Assignnents and semi nars are given
in a way to enhance critical thinking and creative thinking. The marks for
assignnents and semi nars are awarded based on the | evel of understanding,

i nvol venment and creativity exhibited by the students. During the conduct of
tests/ exans due inportance is given to objectivity over subjectivity to
eval uate the lateral thinking and the subject know edge of the students.
Transparency in evaluation is nmaintained by returning the answer scripts to the
students within a week of the conduct of the exam/ test and any grievance that
arises related to it is resolved wthin a couple of days. The subject experts
gui de the slow and fast |earners based on the analysis of the students’
performance. Students who don’'t fare well in the first attenpt are nmade to redo
their assignnents, seminars and tests under proper guidance to inprove their
mar ks. Apart fromthe conventional nethodol ogies activity based teaching is
done to enable informal evaluation neasures wherein students are involved in
Group Di scussions, Team Building Activities etc. to gauge their pronptness,
presence of mnd, |eadership qualities etc. which will mould theminto holistic
personalities conpetent enough to face the society and be an integral part of
it.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar of the institution is framed in accordance with the
academ c cal endar of the affiliating university. The details of comencenent of
cl asses and the nunmber of working days per nonth with an exclusive |l ecture
schedul e are nentioned in the calendar. The delivery of |lectures as per the
| ecture schedule is duly nonitored by the HODs and Principal. The M d- Senest er
and Model Exam nation schedul es are marked to ensure syllabus coverage. In case
of unexpected and sudden holidays due to natural calamity or state/centra
| ockdown etc. the exam dates are rescheduled and it is informed to the
students. The date of subm ssion of the question papers, conpletion of
eval uation of the answer scripts and the dispatch of progress reports are
nmentioned in the calendar to ensure a swift and uni form process of eval uation
t hroughout the institution. Review neetings to discuss facts |ike syllabus
coverage, teaching nethodol ogy and eval uati on neasures are planned according to
the schedul e nentioned in the cal endar. The periodical class tests, Sem nars
and assignnents are inforned well in advance based on the academni c cal endar
wi thout interrupting with public holidays or events |ike departnental
activities, college day, sports day etc. The schedule for practical
exam nations and tentative dates of the commencenent of the university externa
theory exam nations are nentioned in the acadenic cal endar to enable the
students to prepare for the exam nation well in advance.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://thiruthangal nadarcol | ege. or a/ wp- cont ent / upl oads/ 2021/ 04/ PO- PSO- CO- 3. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



https://thiruthangalnadarcollege.org/wp-content/uploads/2021/04/PO-PSO-CO-3.pdf

examination
Pz BCom Cener al 227 226 99
PG BCom Account i ng 68 68 100
& Fi nance
PW BCom Bank 65 65 100
Managenent
MVAM BBA Busi ness A 61 61 100
dmnistratio
n
SAZ BCA Conput er 97 97 100
Application
SAE BSc Conmput er 77 77 100
Sci ence
SAU BSc Sof t war e 40 40 100
Appl i cati ons
MAT BCom 61 61 100
| nf or mati on
Syst ens
Managenent
TAM BSc 46 46 100
Mat hemat i cs
CYA BCom Cor por at e 134 134 100
Secr et ar yshi
p
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://thiruthangal nadarcol | ege. or g/ wp-
cont ent / upl oads/ 2021/ 04/ St udent survey2019- 2020-1- 1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 TAM L VI RTUAL 0. 25 0. 25
( Speci fy) ACADEWMY
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
CAREER DEVELOPMENT | N NEW B. COM 25/ 06/ 2019
TRENDS | N BANKI NG SECTOR

MACHI NE LEARNI NG AND B.Sc (CS), B.C. A B.Sc 03/ 07/ 2019
ARTI FI CI AL | NTELI GENCE (SA)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9322_Pass_percentage_1618557814.xlsx
https://thiruthangalnadarcollege.org/wp-content/uploads/2021/04/Studentsurvey2019-2020-1-1.pdf
https://thiruthangalnadarcollege.org/wp-content/uploads/2021/04/Studentsurvey2019-2020-1-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9322_Research_Fund_1618563669.xlsx

()

COMMERCE GRADUATES

CAREER PATH TO REACH YOUR BBA 10/ 07/ 2019
GOAL
CRYSTAL LOGRAPHY B.Sc (MATHS, PHY, CHEM 16/ 07/ 2019
PBPB)
CURRENT SCOPE FOR B. COM ( CA) 17/ 07/ 2019

Bl G DATA ANALYTI CS

BCA, BCOM | SM

08/ 07/ 2019

TECHNOLOGY | N COMMERCE

BEG NNERS GUI DE TO SHARE B. COM 23/ 07/ 2019
MARKET
Bl G DATA ANALYTICS USING | B.C.A, B.Sc (CS) B.Sc 02/ 08/ 2019
TANAGRA (SA)
APPL| CATI ONS OF B. COM ( CA) 05/ 08/ 2019

JEVEL MAKI NG

ENTREPRENEUR DEVELOPNMENT
CELL

19/ 08/ 2019

USER AWARENESS OF LI BRARY

DEPT. OF LI BRARY

06/ 09/ 2019

USAGE I NFORMATI ON SCI ENCE
ENTREPRENEURI AL AWARENESS | ENTREPRENEUR DEVELOPMENT 25/ 09/ 2019
PROGRAMVE CELL

NATI ONAL CONSUMER DAY

CONSUMER CLUB

19/ 12/ 2019

DATA SCI ENCE

B.C.A B.Sc (CS) B.Sc
(SA)

22/ 01/ 2020

AWARENESS OF PHYSI CAL
FI TNESS

PHYSI CAL EDUCATI ON DEPT.

29/ 08/ 2019

FUTURE ENTREPRENEURS

B. COM

23/ 01/ 2020

APPLI CATI ONS OF BLOCK
CHAI' N TECHNOLOGY | N
COMVERCE MANAGEMENT

B. COM - | SM BCA

06/ 02/ 2020

AWARENESS PROGRAMVE ON
H GHER STUDI ES I N
LOGE STI CS

BBA

14/ 02/ 2020

I NTERNET OF THI NGS

B. SC( CS) , BCA, B. SC( SA)

10/ 03/ 2020

3 D ANI MATI ON AND VI SUAL
EFFECTS

B. COM - | SM BCA

11/ 03/ 2020

PLANT DERI VED ANTI VI RAL
COVPOUNDS AS PGCSSI BLE
DRUG TARGE AGAI NST
Covl D- 19

B. Sc (PHY, CHEM PLANT
Bl OLOGY)

25/ 05/ 2020

ART OF EFFECTI VE REPORT
VRI TI NG I N SOCI AL SCI ENCE
RESEARCH

B. COM - | SM BCA

08/ 06/ 2020

| DENTI FYI NG | NTELLECTURAL
PROPERTY COVPONENTS AT
THE EARLY STAGE OF
I NNOVATI ON

| PR CELL

21/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year




Title of the innovation | Name of Awardee Awarding Agency Date of award Category
TEACHI NG Dr. A AMBETH ESN- | ND- SL 07/ 02/ 2020 BEST
RAJA | NTERNATI ONAL PROFESSOR
AVWARDS,
SRI LANKA
| NDI AN THI RUTHANGAL M Q. P. 23/ 01/ 2020 NATI ONAL
I NSTI TUTI ONS | N[ NADAR COLLEGE VAI SHNAV LEVEL EDUCATI ON
THE GLOBAL TOP COLLEGE FOR ADM NI STRATORS
200- THE WAY WOMVEN CONCLAVE
FORWARD ( AUTONOMOUS)
NATI ONAL THI RUTHANGAL FEDCOT | NDI A 19/ 12/ 2019 MERI TORI US
CONSUMER DAY NADAR COLLEGE AVARD
NATI ONAL FEDCOT | NDI A 19/ 12/ 2019 MERI TORI US
CONSUMER DAY DR. S. MURUGESAN AVWARD( TEACHER)
TEACHERS DAY THE 15/ 09/ 2019 TEACHI NG
DR S. MURUGESAN | | NTERNATI ONAL EXCELLENCE
ASSQOCI ATI ON OF AVWARD
LI ONS CLUBS
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I NCUBATI ON LI FE MANAGEMENT Bl O GAS ENERGY 20/ 01/ 2020
CELL, TH RUTH SCl ENCE PLANT CONVERSI ON
ANGAL NADAR DI VI SI ON
COLLEGE
| NCUBATI ON LI FE MANAGEMENT ORGANI C 23/ 01/ 2020
CELL, THI RUTH SCl ENCE VERM COVPOST MANNURI NG
ANGAL NADAR DI VI SI ON
COLLEGE
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

35

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

PG RESEARCH DEPT. OF COMVERCE

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Applications

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 1 5.8
I nt ernati onal Tami | 3 Nill
I nt ernati onal B. Sc Software 2 4.3



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9322_Awards_won_1618810764.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9322_Incubation_centres_1618567998.xlsx

I nt ernati onal Conput er 2 3.3
Applications
I nt ernati onal B. Com Cor por at e 1 8.2
Secretaryship
I nt ernati onal B. Com Conput er 2 6
Application
I nt er nati onal BBA 1 6.2

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
B.A TAM L 17
B. A ENGLI SH 2
B. SC COVPUTER SCI ENCE 3
BCA 13
B. COM CORPORATE SECRETARYSH P 6
BBA 5
B. COM COMPUTER APPLI CATI ONS 6
B. COM GENERAL 6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Entrepre M. N. Cha ( Scopus 2019 0 Thi rut ha Ni I
neuri al ndrasekar |i ndexed) | ngal Nadar
Skill Deve nt ernati on Col | ege
[ opment in al Journal
D sadvant a O Recent
ged G oup Technol ogy
of Entrepr and Engi ne
eneurs ering
[ 1 JRTE]
A St udy Dr. S. Yuv I nt er nat 2019 0 Thi rut ha Nill
on the araj and i onal ngal Nadar
Factors In | M Sujatha |Journal O Col | ege
fl uenci ng Scientific
Wnen Entr Technol ogy
epreneuri a Resear ch
| Decision
Maki ng
Styles in
VBIVE
Per f or ma Dr. S. Ani ( Scopus 2019 0 Thi rut ha Ni |l
nce t ha i ndexed) | ngal Nadar
Appr ai sal nt ernation Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9322_journals_notified_on_UGC_1618570183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9322_Books_and_Chapters_1618572059.xlsx

O 1T al Journal
I ndustries O Recent
I n Chennai Technol ogy
aTy and Engi ne
ering
[ 1 JRTE]

Quality M. S. Asa ( Scopus 2019 Thi rut ha Nill
of Leadear i t hanbi i ndexed) | ngal Nadar
ship and nt ernation Col | ege

its I npact al Journa
on Product O Recent
ivity of Technol ogy
an Organi s and Engi ne
ation(wi th ering
Speci al [ 1 JRTE]
Ref er ence
to N M
conpusys
Pvt.Ltd.)
Brain Dr. A Amb H gh 2019 Thi rut ha Ni |
Di nensions | eth Raja |[Technol ogy ngal Nadar
Expl oratio Letter - Col | ege
n of C ass HTL
ification Journal -
Exhausti ng SCOPUS
Machi ne | NDEXED
Lear ni ng
Al gorithm
An Dr. A Amb https:// 2019 Thi rut ha Ni |
| mproved eth Raja |link.sprin ngal Nadar
Travel ger. coni bo Col | ege
Package ok/ 10/ 1007
Fr amewor k /978-981-1
Utilizing 5-3284-9
( COPE) - SCOPUS
| NDEXED
Repr esen Dr. A Anb Jour nal 2020 Thi rut ha Ni |
tation Cry | eth Raja Advanced ngal Nadar
pt ogr aphy Resear ch Col | ege
for Gay and
Scal e Dynami ¢
Ref | ecti on Cont r ol
Usi ng Syst ens
Latin - SCOPUS
Squar e | NDEXED
EEMCCP- A Dr J. Sat I nt er nat 2020 Thi rut ha Ni |
Novel Arch |ahi amoorth i onal ngal Nadar
itecture y Jour nal of Col | ege
Pr ot ocol Conput er
Desi gn for Net wor ks
Efficient and Applic
Dat a Trans ations
nm ssion in (1JCNA) -
Under wat er SCOPUS
Acoustic | ndexed

Wrel ess




Sensor
Net wor k

Model |'i ng
Anal ysi s
Wth
Advanced
Technol ogy
In English
Onl i ne
Lear ni ng
Pl at f orm

Ms.J. Hi
| da Mal ar

Jour nal
of
Critical
Revi ews

2020

Thi rut ha
ngal Nadar
Col | ege

NiTl

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

A Three
Layered Pe
er-to- Peer

Ener gy
Efficient

Pr ot ocol
for
Rel i abl e
and Secure
Data Trans
m ssion in
EAACK
MANETSs

Dr J. Sat
hi anmoort hy

Wrel ess
Personal C
omruni cat i

ons SC

(B)

2019

8

Thi rut ha
ngal Nadar
Col | ege

A
Trusted
Wat erfal |
Fr anmewor k
Based Peer
to Peer
Pr ot ocol
for
Rel i abl e
and Ener gy
Efficient
Data Trans
m ssion in
MANETSs

Dr J. Sat
hi anoort hy

Wrel ess
Personal C
omruni cat i

ons SC

(B)

2019

Thi rut ha
ngal Nadar
Col | ege

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

83

205

47

206

Present ed
papers

Nill

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9322_Bibliometrics_1618574668.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9322_Index_1618575026.xlsx

Resour ce
per sons

4 Nill

Nill

19

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

University Library
Cl eani ng

activities activities
Awar eness program Depart nment of 2 29
on Grl Child Soci al Work and Don
Educat i on Bosco Tri bal
Devel opnent Soci ety
Awar eness program Depart nent of 2 29
on | nportance of Soci al Work and Don
Educati on Bosco Tri bal
Devel opnent Soci ety
Awar eness program YRC 15 100
on CoOvID - 19
Eye Dent al NSS 2 22
Medi cal Check Up at
Panapakkam
NSS Speci al Seven NSS 15 105
Days Canp
Panapakkam
Bl ood Donati on YRC 10 35
Canp
Tree Plantation NSS - University 15 30
Programme — Canpus of Madr as
NDRF Canp Ar akkonam - Nill 22
Mltray Canmp
150t h Birt hday NSS - University 1 36
cel ebration of of Madras
Mahat ma Gandhi —
Canpus Exhi bition
Swachh Bhar at NSS - University 1 34
M ssi on on of Madras

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

FEDCOT | NDI A
NATI ONAL CONSUNMER
MOVEMENT

NATI ONAL CONSUNMER
DAY- MERI TORI US
AWARD

DI RECTORATE OF
MARKETI NG
| NSPECTI ON (DM )

350

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9322_Faculty_participation_1618576315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9322_Extension_1618580936.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9322_Awards_for_extension_1618577499.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Servi ce Schene

M ssi on on
Uni versity
Li brary
Cl eani ng

agency activites activites
Nat i onal Nat i onal Awar eness 15 100
Service Schene | Service Schene program on
CovID - 19
Nat i onal Nat i onal Eye Dent al 2 22
Servi ce Schene | Service Schene | Medi cal Check
Up at
Panapakkam
Swachh Bhar at Nat i onal NSS Speci al 15 105
Service Schene |Seven Days Canp
Panapakkam
Nat i onal Nat i onal Bl ood 10 484
Service Schene | Service Schene | Donation Canp
Swachh Bhar at Nat i onal Tr ee 15 30
Servi ce Schene Pl ant ati on
Pr ogr amme
Di saster Nat i onal NDRF Canp Nl 22
Trai ni ng Servi ce Schene
Nat i onal Nat i onal 150t h 1 36
I ntegration Servi ce Schemne Bi rt hday
cel ebration of
Mahat mra Gandhi
Swachh Bhar at Nat i onal Swachh Bhar at 1 34

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

RESEARCH

COLLOBORATI VE Dr.
SATH YAMOORTHY

J.

SELF

1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I NTERN

| NTERNSHI P

TRI NET,
CHENNAI

27/ 11/ 2019

28/ 07/ 2020

10



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9322_Students_in_extension_1618578498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9322_Collab_activities_1618579581.xlsx

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NGO 07/ 01/ 2020 CERTI FI CATE 55
COURSE
NGO 24/ 01/ 2020 MENTAL HEALTH 303
SCREENI NG OF
STUDENTS
ST. ANNES ARTS AND 17/ 06/ 2019 MENTOR: MENTEE 181
SCI ENCE COLLEGE

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

47998524

48998524

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Cl assroons with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass rooms Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EASYLI B Ful ly 3 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9612 1924699 1442 557048 11054 2481747

Books



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9322_Linkages_1618579939.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9322_MoU_1618811350.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9322_augmentation_details_1618633976.xlsx

839 255700 20 12800 859 268500
Ref erence
Books
e- Books 164300 35400 Nl Nl 164300 35400
Jour nal s 8 7600 7 17800 15 25400
e- 6793 35400 Ni Il Ni Il 6793 35400
Jour nal s
Di gital 22 Nl Nl Nl 22 Ni |
Dat abase
CD & 85 Nl 10 Nl 95 Ni |
Vi deo
Li brary 1 35400 Nl Ni Tl 1 35400
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
DR. S. B. NI NU DATA YOUTUBE 19/ 11/ 2020
COVMUNI CATI ON
NETWORK
DR. C. STALI N TERMS OF | SSUES YOUTUBE 19/ 10/ 2020
SHELLY OF SHARES
MR. K. SOVASUNDARAM| SOFTWARE TESTI NG YOUTUBE 19/ 11/ 2020
DR. P. T. KASTHURI RDBNVS STREAMYARD 02/ 07/ 2020
BAI
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 423 7 423 0 0 9 16 10 0
g
Added 0 0 0 1 1 0 350 0
Tot al 423 7 423 1 1 9 18 360 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

350 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Cl assroom Vi deo Capturing System

https://thiruthangal nadarcol | ege. org/ e-



https://assessmentonline.naac.gov.in/public/Postacc/Library/9322_Library_1618651487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9322_e-content_by_teachers_1618636622.xlsx
https://thiruthangalnadarcollege.org/e-content/

cont ent/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7229776 8229776 39768748 40768748

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege has set up various commttees to naintain the Infrastructure in
such a way that the requirements and the facilities provided by the college is
properly utilised by all the personnel. The coll ege managenent has appoi nted
various persons towards the mai ntenance of the facilities avail able inside the
campus. The Various conmittees involved in up-keeping the facilities are:
Managenent Team The Team Conpri ses of Secretary and Correspondent, Principal
and Vice- Principals who involve thenselves in najor decisions pertaining to
Academ ¢ and Non- Academ c requirenments. This Conmmittee will neet once in a
nmonth to di scuss about najor issues. Class Room Mai ntenance: The C ass Roons
are mai ntai ned under the direction of Supervisor and his team nenbers. The
class roons are cleaned twice a day between both the shifts. Usage of ICT
Facilities: The Coll ege has provided ICT facilities to each dept. The ICT
facilities are maintained by Conputer Lab Technicians and Assistants on the
basis of request received fromthe departnent heads. Laboratory Mintenance
The Laboratories of the college is maintained by a team of Lab Technici ans and
Assi stants and a system Admi n. They are involved in maintaining Physics,
Chemi stry, Botany, Zool ogy, Conputer, M croprocessor and Language Lab. A | og
book is maintained in each lab to know the stock details. An entry and exit
register is available. Library M ntenance: The library is maintained by the
Librarian and a teamof library assistants. Separate |og is naintained for
students and faculty to record the daily library footfall. The Conputerized
software is installed for digital records. Sports Gym Mai ntenance: The Sports
arena i s maintai ned by Two Physical Directors and a Directress. A Marker and
the sub staffs will support in maintaining the grounds and the various tracks.
It will be always ready to use for the sports students to practice and also to
conduct inter-departnental events. A well equipped gymis maintained vigorously
by a trained professional. The tine slot for the girls and boys are all ocated
separately. Canteen Facilities: A Canteen facility is made available in the
Canpus for both staff and students. Hygienic food is prepared and served
properly in place provided for both staff and students. Transport Mai ntenance:
The Col |l ege provides Transport facilities for girls and the buses, vans and Car
are well serviced. A Transport Manager over sees the snooth functioning of the
Trips. Electricity Maintenance: A Full Tinme electrical engineer is appointed in
t he canpus. He checks all the class roonms, corridors, comopn areas on regul ar
intervals. He is also responsible for the naintenance of PA Systens provided in
all the bl ocks and the generators. Security Measures: The College is wdely
covered through 116 CCTV surveillance caneras which are naintained by the

Coll ege O fice which conprises of IT personnel. In addition to that security
guards are present 24x7 to ensure the safety of students and staffs. Qut
Sour ced Mai nt enance Team The Qutsourced Maintenance teamw || cone under the

control of the office manager for naintaining CCTV, RO Plant, Air Conditioners,
LI FT, Computers and Fire Extinguisher.

https://thiruthangalnadarcollege.org/wp-content/uploads/2021/04/Infrastructure-1.pdf



https://thiruthangalnadarcollege.org/e-content/
https://thiruthangalnadarcollege.org/wp-content/uploads/2021/04/Infrastructure-1.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support SCHOLARSHI P- MERI T 214 1602000
frominstitution AND SPORTS

Fi nanci al Support
from G her Sources

a) Nati onal SCHOLARSHI P- PVB 5 50000
AND CSS SCHEME
b) I nternati onal NI LL Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
MENTORI NG AND 06/ 06/ 2019 2396 TH RUTHANGAL
CAREER COUNSELLI NG NADAR COLLEGE
PERSONAL 06/ 06/ 2019 5 STUDENT COUNSELLO
COUNSELLI NG R- THI RUTHANGAL
NADAR COLLEGE
YOGA, VEDI TATI ON 21/ 10/ 2019 925 DEPARTNVENT OF
AND PHYSI CAL PHYSI CAL EDUCATI ON-
FI TNESS TH RUTHANGAL NADAR
COLLEGE
LANGUAGE LAB 30/ 07/ 2019 1063 DEPARTMENT OF ENG
LI SH TH RUTHANGAL
NADAR COLLEGE
REMEDI AL COACHI NG 08/ 07/ 2019 1212 TH RUTHANGAL
NADAR COLLEGE
SOFT SKI LL 16/ 08/ 2019 3524 BE POSI Tl VE
DEVELOPMVENT TRAI NI NG ACADEMY

View File

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 BANK EXAM 313 Nill Ni Il 12
COACHI NG
Nill TNPSC 249 Nl Nil I Nill
COACHI NG
Nill CAREER Ni I 738 Nill 406
GUI DANCE AND



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9322_Scholarships_1618660424.xls
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COUNSELLI NG

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 20
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TATA 60 40 TATA 5 4
CONSULTANCY CONSULTANCY
( BPS (1T DWVISIO
Dl VI SI ON) N) - H NDUSTAN
COLLEGE
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 BSC PHYSI CS VESTON B. ED
COLLEGE OF
EDUCATI ON
2020 1 BCOMV BANK M K. UNI VER M COM
MANAGEMENT SITY
2020 1 BA ENGLI SH PRESI DENCY VA
COLLEGE
2020 1 BSC THE NEW M5C NMATHS
MATHENATI CS COLLEGE
2020 1 BSC PHYSI CS ST. PETERS VBC
I NSTI TUTE OF PHYSI CS
H GHER
EDUCATI ON
AND RESEARCH
2019 1 BSC COVPUTER MOP MA ( COMVUN
SCl ENCE VAI SHNAV | CATI ON)
COLLEGE FOR
WOVEN
2019 1 BCOMV CORPORATE | NDI AN VBA
SECRETARYSHI SCHOOL OF
P SCl ENCE AND
MANAGENMENT
2019 1 BBA BUSI NESS A AMVET VBA
DM NI STRATI O| UNI VERSI TY



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9322_Guidance_1618654803.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9322_Placement_1618655369.xlsx

N
2019 1 BCOM GENERAL LOYCLA VBA
COLLEGE

2019 1 BCOM SRI ESHWAR LLB

| NFORVATI ON REDDY

SYSTEM COLLEGE COF
MANAGEMENT LAW
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

12

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
AERI AL ARTS | NTER DEPARTMENTAL 1500
LEVEL - CULTURAL
UKTI -2.0 | NTER DEPARTMENTAL 1200
LEVEL - CULTURAL
STATE LEVEL ONLINE QUI Z OPEN STATE LEVEL 582
AVWARENESS PROGRAM ON
SPORTS- COVI D 19
MADRAS UNI VERSI TY | NTER- | NTER ZONE | NTER 50
ZONE BALL BADM NTON COLLEG ATE
TOURNANMENT
B ZONE BALL BADM NTON ZONE | NTER COLLEG ATE 150
TOURNANMENT
AWARENESS OF PHYSI CAL | NSTI TUTI ON 100
FI TNESS
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 S| LVER | nt er nat 1 Ni Il 017BCOVG
i onal 193 V. KI SHORE
2019 S| LVER Nat i onal 1 Ni Tl 017BCA84
S. DEVARAJ
2019 GOLD Nat i onal 1 Nl 017BCOMG S. HARI VI
El1l GN\NESHVAREN
2019 S| LVER Nat i onal 1 Ni Il 017BBA78 K. VIN TH
2019 S| LVER Nat i onal 1 Nl 018BCOMVC
SE38 V. VI GNESH
2019 W NNER Nat i onal Ni Il 1 017 BCOM P.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9322_Progression_1618656741.xlsx
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G 086 RAJESH
2019 W NNER Nat i onal Nl 1 018 BCOM G S

CS 91 M DHUN
2019 W NNER Nat i onal Ni Il 1 017BCOM M

G 034 SARASWATH
2020 W NNER Nat i onal Ni Il 1 018BCOM R.

CS 08 I NI YAN
2020 W NNER Nat i onal Nl 1 017BCOM S. ABDUL

G 019 RAZAK

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has a organi zed schedul e for directing occasions inside the yearly
cycle, conceptualized by the staff and coordi nated by the students. These
occasions aren’t just expanding the extent of the schooling yet additionally
hel p the students to create hierarchical skills. Public days |ike Republic day
and | ndependence Day are praised proudly by the students. Social occasions |ike
old style workmanshi p exhi bitions performed during Pongal and Diwali. NSS and
NCC assunme an essential part in taking care of business the abilities of the
students. Consistently the students render their true adm nistration during
regul ar disasters. They likew se run after giving an eco-friendly society by
doi ng adm nistering works like cleaning the college canpus and planting trees.
The coll ege cultural club encourages the students to participate in both
intercollegiate as well as intra collegiate events. TNC cultural club “Ragam
Thal am Pal | avi” al ong wi t h managenent organi zed a nega cultural event UKTI 2.0
on 28 Feb 2020. College Festivals and events |like college day and sports day
proved to be the nost effective way to gather all students on the same platform
enhance social interaction and facilitate the exchange of ideas and thoughts.
In short, Thiruthangal Nadar Coll ege endeavors not just for marks based
instruction but offers additional neans to assist the students to flourish in
soci ety depending on their own abilities .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The col |l ege takes Pride in joining hands with the Alumi of Thiruthangal Nadar
Col l ege to ensure cordial relationship. The Coll ege has an Al ummi Associ ati on
in the name of TNC Alumi. The Alumi Association is a registered body under
Tam | nadu Soci eties Registration Act 1975 on Decenber 2014. The col |l ege ensures
alumi participation in major nmeetings related to acadeni ¢ and Non- Academ c
aspects to enhance the current innovative ideas that can be inplenented for the
benefits of students and the college. The General Body neeting is held wherein
el ection for the new office bearers and nenbers of the executive council is
conducted. The office bearers discuss on the action plan to connect with the
col I ege through various events and activities. The database of the alumi is
mai ntai ned at the departnment |level and al so the distinguished alumi are
invited at the college I evel and the departnent |evel to give orientation and

| ectures for the students. The Alumi Association of TNC has extended their
support in providing financial assistance for the needy students.. The Genera
Body neeting of the Alumi is conducted twice in a year and with the nmanagenent
once in a year.

5.4.2 — No. of enrolled Alumni:



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9322_awards_in_activities_1618660839.xlsx

2500

5.4.3 — Alumni contribution during the year (in Rupees) :

325000

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi support and service rendered for the institution are: Al umi who
have di stingui shed thenselves in various walks of life are invited as chi ef
guests, guests of honor, guest |ecturers, and as judges for college events.
Some of the alummi have been appointed as faculty or technical staff as they
are famliar with the ethos of the institution. They ensure the continuation of
the institution's culture. They are invited for orientation prograns to share
their experiences and insights on job opportunities and current trends
prevailing in the market. Alumi facilitate internship, training, part tine
j obs and canpus recruitnent. Alumi act as referral agents for students in
training and placenment. Alumi are inducted as coaches for college sports teans
and help in the conduct of tournanments. The Skill devel opnent and the cultura
event programes are anchored by Alummi. Alumi are engaged in curriculum
enhancenment, feedback and revi ew mechanisns to initiate add on courses. Al umi
interact with present students organized by the institution. They play an
active role in raising funds and contribute towards paynent of fees for
nmeritorious/ deserving students. Alumi is actively involved in extension
activities of the College particularly in NSS and other Active d ubs.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute pronptes a culture of participative nmanagenent by involving the
staff and students in various activities. Al decisions of the institution are
governed by managenent regarding facts, information and objectives. Both
students and faculties are allowed to express thensel ves on any issues to
i nprove any aspect of the Institute at Strategic |evel. The Principal, Vice-
Principal, HODs and staff nenbers are involved in defining the policies and
procedures, fram ng guidelines and rules regul ations pertaining to discipline,
gri evance, counseling, training devel opnent, and library services and so on to
effectively inplenent the same to ensure snooth and systematic functioning of
the institution. For the prograns to be conducted in the institution the
various committees anong the faculty and students are franed and duties are
entrusted. Staff nmenbers are also involved in deciding acadenmic activities and
Conduct exami nations. Faculty nenbers are given representation in various
comrittees/cells and all owed to conduct various prograns to showcase their
abilities. They are encouraged to devel op | eadership skills by being in charge
of various academ c, co-curricular, and extracurricular activities. They are
given authority to conduct industrial visits and to have tie-up with industry
experts and appoi nted as coordi nator and convener for organi zing
sem nar s/ wor kshops/ conf erences/ FDPs. For effective inplenmentation and
i mprovenent of the institute various comrittees are forned. The subject faculty
can design their nethod of teaching and al so can provide the internal marks for
the subject without any direction. The Col | ege Managenent encourage the faculty
to come up with their ideas and i nnovation which will be reviewed properly and
gi ve gui dance for further proceedings. Through Choice Base Credit system (CBCS)
the students are given freedomto choose their el ectives courses. The above
menti oned practices stand testinony to the fact that our Institution follows
the policy of decentralization and participative nmanagenent.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each)

Details

Strategy Type

Admi ssi on of Students The coll ege foll ows both online and
of fline adm ssion strategy. The
prospective candi date can submit online
application formby visiting the
coll ege website. After scrutinizing the
application form a personal interview
wi |l be conducted to conplete the
adm ssion process. The college al so
i ssues offline applications for the
benefit of those who don’'t have access
to online facility. Hel pdesks will be
set up for the snmooth conduct of the
of fline adm ssion process. This
institution has a strategic plan to
admt students fromsocially
di sadvant aged groups with a vision of
uplifting them both socially and
economi cal |l y.

This institution regularly conducts
CGuest Lectures, sem nars and wor kshops
with the contribution of experts from
various industries/fields and
academ ci ans. Students are normally
involved in Industrial Visits and Field
Visits to have hands-on experience. For
some of the courses, internship and
summer projects are mandatory in
accordance with their curriculum
requi rements. As a strategy, this
institution signed MOU and al so
encour ages signing MOU to have
col I aboration with reputed
or gani sati ons.

I ndustry Interaction / Collaboration

This institution provides a very good
and conduci ve work environment for
teaching facul ties and non-teaching
staff menbers. It offers a lot of
wel fare measures such as PF, ESI, CL
OD, RH (Restricted Holidays) early and
| at e perm ssion and acci dent insurance
policy to keep themnotivated to offer
qual ity education. Incentives are given
to the faculty nenbers who produce 100
results and University Rank hol ders.
Incentives are al so given to those
faculty nenbers who serve the coll ege
on all working days. It also offers
concessional nedical facilities for
femal e faculty menbers in Chenna

Human Resource Managenent




National Hospital. It regularly
organi zes stress buster tours for
teaching faculty and non-teaching staff
nmenbers.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The library is automated by the
software Easylib. During the academ c
year 2019-20 1,442 textbooks, 20
reference books and 7 journals were
added to the existing stocks. Each
departnent of the institution is
furnished with a system printer and a
smart class roomto enable |ICT teaching
nmet hods. To inprove the quality of ICT
| earni ng during the acadenic year
2019-20 the internet speed is upgraded
to 5120 KBPS speed. The coll ege has a
wel | - equi pped gymasium an A/ C
auditorium an open auditorium an
i ndoor auditorium a well-built
library, botanical park, park to rel ax,
| anguage | ab for English and Tam |, DLF
and MP lab, ranp facility for
physically chal |l enged peopl e and
par ki ng | ot.

Research and Devel oprent

This institution notivates faculty
menbers to participate in research
conferences and sem nars conducted by
various institutions by awarding the
Maxi mum Paper Presenter Award. This
col | ege persuades the faculty nemnbers
to take up research projects and al so
encourages registering for Ph. D. by
provi di ng adequate facilities such as
conmput er systens with high-speed
i nternet connectivity in the canpus,
excel l ent | aboratories and subscri bing
to reputed research journals. During
t he academ c year 2019-20 the
institution had subscribed to 6
research journals. The college al so
notivates all the faculty nmenbers to
publish research articles in the UGC
listed, Scopus indexed, Wb of Science
and ot her reputed journals.

Exam nati on and Eval uati on

This institution conducts the
semester end theory and practica
exam nati ons by ‘ Banking on the
experience’ of the experienced faculty
menbers and adhering to the rules and
regul ati ons prescribed by the
University of Madras. A conmittee of
faculty nenbers having rich experience
i n conducting exam nations will be
constituted to conduct the senester end
exam nation snoothly. And al so anot her
committee will be constituted with HODs
to act as flying squad to ensure fair




conduct of the examination. In the
matter of evaluation the eligible
teachers actively taking part in the
semester end exami nation centra
val uation on ‘On Duty’ . Sonme of the
faculty nmenbers are al so acting as
‘Chi ef Examiner’ in the exam nation
eval uati on process. The college follows
a transparent systemin awardi ng
internal marks to students on the basis
of Periodical test, Assignnments, Seni nars
,m d-senester and nodel exani nations
taken by the students and attendance
percentage as advi sed by the
uni versity.

Teachi ng and Learni ng

The col |l ege adopts * Passi onate
Teachi ng and Happy Learning’ strategy
in connection with *Teachi ng and
Learning’. This quality conscious
institution recruits qualified and
passi onate faculty nenbers through a
rigorous recruitnment process. The
faculty nmenbers are encouraged by the
Principal, Vice-Principals and HODs to
offer quality education to the
students. This institution ensures that
all the faculty nenbers are using
recent innovative nethods in teaching.
To aid the teaching and | earning
process the nmanagenent al so provides
nodern ICT facilities for each
departnent separately. The passionate
teachers, ICT facilities and good
| eaders at the top ensure happy and
effective learning for the students.

Curri cul um Devel opnent

Thi rut hangal Nadar Col | ege,
affiliated to University of Madras,
offers quality education in North
Chennai. Being an affiliated
institution, it sticks with the
curriculum prescribed by the University
of Madras. The Academ c Council Menber
of this college indirectly contributes
in the devel opment of curricul um by
of fering suggesti ons and
reconmendations in the neetings
convened by the University of Madras.
Even though this institution is not
allowed to frame the curriculumon its
own, it provides quality education by
adopting ‘Curriculum Enriching
Strategy’ by organizing Guest Lectures
and sem nars for the benefits of the
students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel oprent

This institution plans all activities
wel | in advance. The plans for the
devel opnment of the institution are
stored in the electronic format. It
updates the inportant activities of the
institution on the college website then
and there. This institution also uses
M crosoft Ofice Software and e-mails
for planning and devel opnent.

Adm ni strati on

The administration is normally done
with the help of conputer systems and
i nternet connection. Conputer systens
are efficiently used to adni ni ster al

t he academ ¢ and non-academni c
activities. To encourage students
maki ng onli ne payments, provisions are
given in the website. The announcenents
and notification are given through
coll ege websites. Bionmetric systemis
used to nmintain attendance of teaching
and non-teaching staff.

Fi nance and Accounts

The recordi ng of accounts and
financial transactions are done through
a fully equi pped conputerized system
This institution enploys Tally software
to record transactions relating to
accounts. Al the | edger accounts are
mai ntained in the Tally software. This
institution also enploys the online
fund transfer nmechani smfor making and
recei ving paynents.

Student Adm ssion and Support

E- governance in student admi ssion is
done through the coll ege website.
Educati onal Automation Software is used
for student admi ssion and support. The
prospective students can submt an
online application formto get
adm ssion in this institution. After
getting adm ssion into the college the
students are notified about al
activities through short nessagi ng
services. The tutors of respective
cl asses have al so created google
cl assroom and What sApp groups to post
updates and news related to academ c
and of ficial documents.

Exam nati on

As this institution is affiliated to
University of Madras, it adheres to the
rul es and regul ati ons prescribed by the

affiliating authority in connection

wi th exam nation. In connection wth
senester end exam nations, the
institution registers the nanes of the
students in the ERS portal of the

Uni versity of Madras, downl oads the

seating arrangenent plans and marks




attendance. It also utilizes e-
governance to enter the continuous
i nternal assessnent marks and practical
exam nation marks in the | MES portal of
the University of Madras.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. A AMBETH | NTERNATI ONAL LI NCOLN UNI VE 5000
RAJA CONFERENCE ON | RSI TY, MALAYSI A
TECHNOLOGY
| NNOVATI ON DATA
SCl ENCES
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of

professional

development
programme
organised for
teaching staff

administrative
training
programme
organised for
non-teaching

participants
(Teaching
staff)

participants
(non-teaching

staff)

staff

2019 NAAC THE -
NEW FORNMAT
DA
PARADI GM

SHI FT

136 NIl

14/ 09/ 2019 |14/ 09/ 2019

2020 | NTERNAT - 54

I ONAL 22/ 02/ 2020 |22/ 02/ 2020
CONFERENCE

ON

I NNOVATI VE
TRENDS | N
BUSI NESS T
ECHNOLCG E
S IN THE

NEW DECADE

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Sir 1 23/ 02/ 2019 23/ 02/ 2019 1
Theagar aya
Col | ege Budget
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2019 -
| npor t ant
Provi si ons
| ndi rect Taxes
| ndi rect Taxes

FDP On Life
Ski Il
Devel opnent -
WCC

05/ 10/ 2019

05/ 10/ 2019

Dat a Sci ence
Appr oach For
| ndustry And
Resear ch

02/ 05/ 2020

02/ 05/ 2020

Managi ng
Online C asses
Co- Creating
Moocs

14

20/ 04/ 2020

06/ 05/ 2020

15

Enpl oyabi lity:
An Essentia
Skill For
Pr of essi ona
Devel opnent

26/ 04/ 2020

30/ 04/ 2020

Educati on
4, 0- Future O
Lear ni ng

29/ 04/ 2020

30/ 04/ 2020

Pyt hon 3. 4.3

25/ 05/ 2020

30/ 05/ 2020

FDP - Moodl e
Lear ni ng

Managenent
System

30/ 04/ 2020

04/ 05/ 2020

Use O
Statistical
Tool s
Techni ques For
Soci al Sci ence
Research

20/ 04/ 2020

23/ 04/ 2020

Short Term
Course On
Li near Al gebra

18/ 05/ 2020

21/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

105

136

78

78

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

PF, ESI , FESTI VAL
ADVANCE, MEDI CAL
Al D, D, ACCI DENTAL

PF, ESI , FESTI VAL
ADVANCE, | NSURANCE, LEAVE
ENCASHVENT, MEDI CAL

MERI T

SCHOLARSHI P, SPORTS
SCHOLARSHI P, TRANSPORT
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I NSURANCE, LEAVE Al D, UNI FORM FACI LI TY, SC/ ST
ENCASHVENT, FREE TRANSPORT SCHOLARSHI P, GYMNASI UM
FACI LI TY, ALLOMNCE FOR FACI LI TY, MEDI CAL
FI ELD Al D, PARKI NG
VI SI'T, | NTERNSHI P, FI NANCI A FACI LI TY, ACCl DENTI AL
L SUPPORT FOR ACADEM C I NSURANCE, NSS NCC UNI TS
EXCELLENCE

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

This institution regularly conducts internal and external audits to ensure true

and fair view of all financial transactions. The internal and external auditors

are normal |y appoi nted by the Chennai vazh Thirut hangal Hi ndu Nadar Uravi nmur ai

Dharma Fund. Presently CA Anbal agan Associ ates conducts external audit.

Internal Audit is normally carried out every three nonths. External audit is
carried out during the nmonth of March of every year. The auditor meets the

Governi ng Council nenbers to know the changes adopted in the accounting process

and sunmons for the docurments required for verification. After verification of

t he docunents the auditor prepares the audit report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
CHENNAI VAZH 25000 TO I NSTALL BI O GAS
TH RUTHANGAL HI NDU NADAR PLANT AND VERM COVPOSTI NG
URAVI NMURAI DHARVA FUND PROIECT
View File

6.4.3 — Total corpus fund generated

8633810

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | SO 9001: 2015 Yes Managemrent , Pr
Audit by SSS i nci pal, | QAC
Consul t ancy,
Chennai
Adm nistrative Yes | SO 9001: 2015 Yes Managenent , Pr
Audi t by SSS i nci pal, 1 QAC
Consul t ancy,
Chennai

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent -t eacher neet 2. Feedback/suggestions fromparents if any 3. Parents are
i nfornmed about the wards attendance through a centralized SM5 service on a

daily basis 4.Individually parents will be net by the departnent faculties to
i nprove the ward performance in acadenics career interest areas for future
prospects.

6.5.3 — Development programmes for support staff (at least three)
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1. Organ Donati on- Awar eness Programme 2. Health Hygi ene 3. Covid Precautionary
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1.Online Teaching 2. Online Exans 3. Qutconme Based | npl enentati on 4. Two New
Programe were introduced-BA Crim nology Police Adm nistration ,BA Taml
5.1 ncubation Centre 6. Research Centre-PG Dept. O Commerce 7. Additional
Cl assroons were constructed
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Wor kshop 09/ 04/ 2019 02/ 08/ 2019 02/ 08/ 2019 946
on “Data
Anal ytics on
Pyt hon
2019 Nat i onal 07/ 08/ 2019 30/ 08/ 2019 30/ 08/ 2019 378
| evel
Synposi um
“ SAVAR’
2019 NAAC The 07/ 08/ 2019 14/ 09/ 2019 14/ 09/ 2019 136
New For mat :
A Par adi gm
Shi ft
2019 Pl acement 07/ 08/ 2019 30/ 09/ 2019 30/ 09/ 2019 600
Br ochur e-
Rel ease
2019 Nat i onal 05/ 11/ 2019 05/ 02/ 2020 05/ 02/ 2020 245
| evel
Techni cal
Synposi um
“Techno
Fest”
2020 Internatio 05/ 11/ 2019 22/ 02/ 2020 22/ 02/ 2020 54
nal
Conf erence
on
“Innovati ve
Trends in
Busi ness
Technol ogi es
in the New
Decade”
2020 I nter 04/ 02/ 2020 28/ 02/ 2020 28/ 02/ 2020 1200
Col | egi ate
Cul t ur al
“UKTI 2.0"




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Installation 27112/ 2019 27/ 12/ 2019 90 Nill
O Kaval an App
- SOS
Awar eness 30/ 08/ 2019 30/ 08/ 2019 3 27

Programon G rl
Chil d Education

Awar eness 14/ 01/ 2020 14/ 01/ 2020 20 2
Program on
Worren
Enpower nent

Awar eness On 21/ 02/ 2020 21/ 02/ 2020 18 2
Child Sexual
Abuse

Awar eness 10/ 03/ 2020 10/ 03/ 2020 20 2
Program On
Wnen Rights

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tree counting ¢« There are approx. 646 flora (Herbs, Shrubs, clinbers and trees)
i nside the canpus. ¢ Abundance of flora of the canmpus acts as a natural sink
for carbon sequestration and ensures the oxygen |evel in the atnosphere. ¢ This
wel I mai ntai ned oxy-zone reduces the pollution. Plastic free zone « Care is
taken to avoid plastic waste accunul ati on during Col |l ege and Departnent events.
e To minimze accunul ati on of plastic waste, canteens are encouraged to use
di sposabl e eco-friendly paper plates and cups. ¢ Separate bins are set up at
mai n areas on canpus for disposing plastic bottles. Exclusive bins are placed
at several locales of canpus to dispose recycl able and non-recycl abl e waste. -«
RO plant is installed inside the canpus to purify the water to reduce the use
of plastic bottles. The waste water of RO plant is utilized for watering the
plants. Solid waste managenent ¢ Waste naterials inside the canpus is collected
by the house keepi ng and segregated i nto bi odegradabl e and non- bi odegradabl e at
t he backyard. ¢ The Bi odegradable including leaf litter fromtrees inside the
campus is utilized for verm conmposting. « A Biogas unit is setup near the
cant een. Vegetable waste and leftover food itens are utilized as raw nateri a
for the production of biogas. ¢« Paper waste is sold to vendors for recycling at
regul ar intervals. Woden scraps found on canpus are reused in mendi ng danmaged
furniture. Liquid waste managenent  The drai nage systemis underground, and
there is no open sewage or sewerage system on canpus. ¢ There are nultiple
punpi ng stations across campus to boost the effectiveness of sewage canals. -
We have planted Canna sps.to recycle the waste water and the purified water is
used for irrigation. Rain water harvesting systeme The entire canpus depends
only on ground water replenished by an efficient rain water harvesting system
e The gutters in the Coll ege serve as good channels for rain water to reach the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9322_Quality_Initiatives_B_1618667324.xlsx

wat er body. LED Total nunber of LED lights replaced is 491 in the place of CFL.
Reduction of pollution ¢« Bicycles are used by staff and students on canpus.
There are adequate facilities to park bicycles. ¢ Mst students and sone of the
staff nmenbers use public transport for conmuting since the College is well
connected by bus services. ¢« Al roads on canpus are pedestrian-friendly as
vehicle novenent is linted on canpus. Students are encouraged to wal k around
t he canmpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Braille No Nill
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 18/ 05/ 2 1 Child 15
019 Awar eness | Creati ng
and an
Sexual Awar eness
Abuse to
Cener al
Public on
Child
Abuse and
Hel pl i ne
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
ACADEM C 06/ 07/ 2019 The students Hand book
CALENDAR( STUDENTYS) i ncludes col |l ege policies
and procedures, general
gui del i nes, exam nati on,
list of holidays,
comm ttees, |ocations,
dress code, rules and
regul ati ons of the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9322_Inclusion_1618668478.xlsx

college , progremmes to
be conducted during the
academ ¢ year and ot her
hel pful details. Every
students and their
parents shoul d review the
hand book and its
contents.

ACADEM C
CALENDAR( STAFF)

06/ 07/ 2019

The hand book is the
guide to faculty and it
is designed to present

general infornmation about
the coll ege and col |l ege
policies and practices as
they apply to the faculty
of the coll ege.
Facilities of library and
infrastructure details of
the institutions are
avail abl e in the hand
book. Faculty details and
subj ect details are
encl osed separately.
Faculties are avail able
even after class hours
for guidance if required.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
AWARENESS PROGRAM 30/ 07/ 2019 30/ 07/ 2019 55
ON HUVAN
TRAFFI CKI NG DAY
RURAL CAMP 26/ 08/ 2019 31/ 08/ 2019 30
WORKSHOP ON FUND 17/ 09/ 2019 17/ 09/ 2019 55
RAI SI NG
MEDI CAL CAMP 28/ 09/ 2019 28/ 09/ 2019 5
| NTERNATI ONAL 10/ 12/ 2019 10/ 12/ 2019 55
HUVAN RI GHTS DAY
AWARENESS PROGRAM 21/ 12/ 2019 21/ 12/ 2019 30
ON | MPORTANCE OF
H GHER EDUCATI ON
GO0OD GOVERNANCE 07/ 01/ 2020 07/ 01/ 2020 55
AND EFFECTI VE
PARTI Cl PATI ON
| NTERNATI ONAL 24/ 02/ 2020 24/ 02/ 2020 55
STUDENTS’
| NTERACTI ON A SM LE
FOR I NDI A — YOUTH
FROM FRANCE
EDUCATI ON 15/ 07/ 2019 15/ 07/ 2019 1110
DAY- ( KAVARAJARS
Bl RTH DAY)
| NDEPENDENCE DAY 15/ 08/ 2019 15/ 08/ 2019 250
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

eInstructed the students to bring bicycle to keep the environnment clean. «Sol ar

Street light is initiated by the students. «Tree plantation Programre has been
conducted on 19.12.2019 with M. A ay Rathnam Actor as a chief guest .We

pl anted nore coconut sapling inside the college. ¢Canpus has been decl ared as
plastic free zone. *Reverse osnpbsis (RO water is available in the canpus.

Waste water from RO plant is used for herbal garden. «Verm conposting has been

initiated. Students are encouraged to use city bus instead of personal vehicle

to reduce the pollution. «Digital method of comuni cation has been initiated to

reduce the paper work.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TITLE OF PRACTICE: Merit schol arship. OBJECTIVE: ¢« The schol arship programis
designed to help bridge the financial gap that often prevent deserving students
from pursuing their dreans of higher education. ¢ The schol arshi p encourage the

students to get higher marks in their university exans. ¢ Encourage the
students to retain the schol arship from sophonore year to graduation. THE

CONTEXT Qur college is situated in North Chennai which is an industrial belt.

Most of the students cone from backward areas and are first generation
| earners. Most often students with high marks but not able to pursue higher
education due to the financial status. To attract such students this
schol arshi p program has been introduced. THE PRACTI CE Students who are entering
the first year are qualified to receive this scholarship if they secure nore
than 500 or 416 (in state board / CBSE) in their higher secondary exam From
the first senester till final senester the students are eligible to receive
this scholarship if they secure nore than 80 in the university exans. EVI DENCE
OF SUCCESS Many from backward areas and econom cal |y weaker students join the
coll ege to receive scholarship in the initial stage and the students are
notivated to receive the sanme throughout their years of studies. PROBLEMS

ENCOUNTERED RESOURCE REQUI RED Merit based schol arships are often difficult to
get in the sense that they require dedicated, long term inpressive perfornance

in order to stand out as an applicant. So it becones hard for the students to
get scholarship in all senesters. So we recommend the managenent to reduce the
percentage to scholarship so that nmany students will be benefited. Title of the

Practices: Alummi Support and Services in enhancing student’s skills and
provi di ng career CQui dance Ohjectives of the Practice: ¢ The Objective of the

Al ummi support and services is to enhance a wi de range of exposure to be

provided for the students who are currently pursuing their studies.  The

Al ummi support and services hel ps the students to gain know edge about their

course foundation and also creates identity for each student to develop their

skills and qualities that has to devel op during their college |ife and al so
hel p themin understanding the current job market. ¢ The Alumi of our college

al so provides financial support for the needy students on request by the
students. ¢« The Alumi support and services ensure good placenent assistance.
The Context : The Alumi serve nany val uable rol es such as hel ping an

institution to grow and build a brand as their distinct. The positive aspect of
alumi helps in nmentoring and providing Internship and career opportunities to
students. Mreover the alumi provide financial support for the needy students
on request. Qur Alumi also visits our canpus and deliver |ectures, training
progranmmes and wor kshops etc., to nake sure that our students are well guided
and ready for the upcom ng canpus drives. Qur notable Alumi DGM of Altruist

Custoner Service (Vertex solution) is continuously associated with our college

in placenments and ensures that every year maxi num nunber of students are
recruited. The Practice: The Coll ege ensures that all the departnents invite
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the alumi and other departnments to address the current students regarding the
facilities and curriculumwhich helps in sharpening the skill and know edge of
the current students throughout their college life. The Alumi also support in
delivering guest lecturers in their field of expertise so that students wll
get nore ideas about each and every sector. This hel ps the students to choose
their career path before they | eave the canpus. The Alumi who hol d high
positions in reputed concerns ensures that nore inmportance is given to our
college in recruiting our final year students. The college ensures in getting
feedback to inprove the standard of the college as well as the changes that has
to be adopted in teaching, learning and infrastructure aspects which hel ps the
college to nove forward on positive aspects. Evidence of Success: The success
of THI RUTHANGAL NADAR COLLEGE noves forward year by year with the support and
services given by our Alumi. Through this the college has gained w de
recognition in placing the final year students in various conpanies and al so
gi ving assistance for the internship. The Alumi of our college had paid
college tuition fees for 2 students fromlIll BCA and Il B.Com CA for continuing
their studies since they lost their parents .The financial support helps the
students to continue their course w thout discontinuing due to financi al
probl ens. After getting the support fromthe alumi we are able to w tness
positive changes such as regularity in attendance, |nprovenent in ClA and
positive nental health in the students who are currently pursuing their course
Probl ens Encount ered Resources Required: The students were hesitating and felt
i nsecure and inferior to approach the alumi to get financial assistance from
them This was brought to notice by the respective departnent head. This
enabl ed the alumi to reach the respective students and anal yze their situation
and support them by rendering financial assistance to continue their studies.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://thiruthangal nadarcol | ege. or g/ wp- cont ent / upl oads/ 2021/ 04/ Best -
Practi ces2019-20-1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

We at Thiruthangal Nadar College are driven by the ideals of Perunthal aivar
Kamar aj ar and our Managenent possesses a visionary outlook and firmy believe
in inparting holistic education with enphasis on character building to create
good citizens equipped with intellectual skills amal gamated with positive and

critical thinking who can contribute effectively towards nation building.
Majority of the students enrolled in our college are fromlow incone fanmlies.
These students fromthis locality strive to conpete with students fromcity
col |l eges. Moreover, a large chunk of our students “earn while they |earn”
because their earnings are indispensable to their famlies and to pursue their
education. Qur college shows themthe right path and opens the door to skills,
resources and jobs that a North Chennai family requires, not just to survive
but thrive. The Managenent has proactively lent its support to ensure that the
quality of teaching |earning process is sustained while there is a vertical and
horizontal growh in the college. W have earned reputation for distancing
oursel ves from comercialization of education. No donations are taken and no
capitation fee is charged for adm ssion. Qur college Managenent foll ows
transparent administrative practices, in all its transactions with students,
faculty and all others concerned. A Merit scholarship is offered to students
during adm ssion to those who have scored 500 marks and above out of 600 in
HSC. Further, students enjoy the benefit of the nerit scholarship in each
semester if they secure 80 percentage of marks in their University
Exam nations. In addition, University Rank holders are rewarded with gold coins
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and cash awards are distributed to toppers for proficiency in individua
subj ects. Besides rewardi ng students for procuring 100 percentage attendance,
cul tural and sports achi evenents, financial support is extended to participants
enrolling in inter-collegiate conpetitions. Being the nmain stakehol ders,
students are allowed to participate at various levels to groomthemto becone
future leaders. There are many conmttees set up for the academ c and
adm ni strative purpose where students’ representatives are co-opted. These
activities enhance their |eadership qualities, conmunication skills and
personality. An inclusive education policy is followed that ensures “Education
to all and Enploynent to all” w thout any discrimnation. |nclusive education
i s worked through Renedi al courses, Certificate courses and enrichment |ectures
that help the students fromsocially marginalized groups, vernacul ar nmedi um
students and academnically weaker section of students to cope with their
academ cs. To pronpote Research Culture, the Managenent offers financial support
to faculty for publication of books and renders incentives to faculty on
completion of their Ph.D. In recognition of their acadenic excellence, the
service of the faculty is requited and is rewarded appropriately. Fromthe
inception, it has been our tradition to provide travelling allowance and
festival advance for the staff. Quality enhancenent initiatives such as
acknow edgenents and recognitions of faculty, students and supporting staff
have resulted in developing a positive attitude |leading to an upward spiraling
effect in several areas.

Provide the weblink of the institution

https://thiruthangal nadarcol | ege. or g/ wp- cont ent / upl oads/ 2021/ 04/ 1 nstitutional -
Distinctiveness2019-2020. pdf

8.Future Plans of Actions for Next Academic Year

The institution gives due inportance to upgrade itself and to stand shoul der to
shoul der with the leading institutions. In this process every year a set of
future plans are charted with nmuch care and it’s ensured that they are achieved
wi t hout conprom sing on the quality which enables the institution to ascend one
step further. 1. The institution ains to pronote and inprove the quality of
research culture. Hence it proposes to introduce a Ph.D. Progranmme in the PG and
Resear ch Departnent of Commerce. 2. The PG Departnent of Conputer Science is
proposed to be upgraded into a Research Departnent to facilitate the researching
process which is an invaluable tool for building crucial know edge. 3.
Stream i ning and centralization of docunents and procedures are very inportant to
any institution. To ensure this a well structured and furnished roomw th Audio
Vi sual System Conputers with high configuration, Display Boards and Smart Boards
is planned to be allotted for | QAC purposes. 4. Qur institution has a vast canpus
whi ch paves way to have exclusive playgrounds for every event. In addition to
themthe institution is planning to bring in a Basketball Court in the near
future. 5. Safety of the students and staff inside the precincts of the college
is ensured at all times. To add strength to this policy as a precautionary
measure the installation of a Fire Pipe Systemis proposed. 6. Priority is always
given to reduction of power consunption and efficient managenent of energy
resources. To enable this Solar and LED |ights are proposed to be installed
wher ever possible. 7. Instilling social responsibility in the young mnds is one
of the key objectives of our institution. In regard to that the institution
proposes to adopt an underprivileged village and upgrade it with basic anenities
and ingrain life skills in the habitants.
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